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and during the contract period due to budget constraints, low course enroliment, program
discontinuance, financial exigency, or for cause.

Instructor: Limited-term hire, on a part-time or full time-basis, not to exceed two continuous &
semesters. Renewal is based on unit need and funding, as well as pe.rformance that meets
expectations as assessed in the annual performance evaluation. Notn;e of rngctlon qf an
appointment or immediate termination of an appointment shall be prowded.wnhln the time
required by KBOR policy. Appointments may be terminated before and during the c'ontra.ct
period due to budget constraints, low course enrollment, program discontinuance, financial
exigency, or for cause.

Visiting Professor: Limited term appointment, for a 1-year contract term. Any extension
requires special approval from the Dean and Vice Provost for Faculty Affairs. Extensions are
limited to no more than 2 additional years. Not eligible for reappointment. While visiting
professors may be appointed to any of the three ranks, visiting professor positions are not
intended to be long-term appointments and do not undergo promotion within the job series. An
annual performance evaluation should occur prior to the end of the limited term period and a
rating of good is required for any extension requested. Extension is based on department need
and funding. Appointments may be terminated before and during the contract period due to

budget constraints, low course enrollment,-program discontinuance, or financial exigency, or for
cause.

E. Transition of Job Titles

The following chart identifies the conversion and consolidation of job titles which existed prior to

the effective date of this Agreement and the positions to which such pre-Agreement job titles
shall be converted or consolidated.
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improve the bargaining unit member's performance. The plan may include appropriate
provisions for faculty professional development, such as campus opportunities for continued
renewal and development, reassignment of duties, or a change in teaching assignments. The
unit administrator may call upon the University administration for assistance in constructing such
a plan, including provision for additional resources, where needed.

Annual Performance Evaluation Grievance-Appeals Procedure
Scope and Definitions:

The grievanee-appeals procedures in this article apply to an individual bargaining unit member
who alleges that their overall performance evaluation adjectival rating or evaluative narrative or
assigned workload for the next evaluative period is unfair and unjust in light of the bargaining
unit member’s performance, the evidence presented at the time the performance evaluation
process was completed, and/or the Annual Evaluation Structure & Standards in this

article. Overall ratings of Meeis-Expestations good and above cannot be appealed are-rot

grievable.

The grievance-appeals procedures in this article do not apply to the appeal of discipline
resulting from the discipline of a bargaining unit member for failure to carry out their job duties
and responsibilities. Such discipline grievances shall be handled through the grievance
procedure applicable to disciplinary grievances as provided within Article XX, Grievance
Procedure.

Nothing in this section shall preclude grievances that allege a procedural violation of the annual
evaluation process, or of the appeal process described herein. All such procedural grievances
shall be handled through the grievance process as defined in Article XX, Grievance Procedure.

Grievance-Appeal Process:

Whenever possible, bargaining unit members are encouraged to discuss freely any problems or
misunderstandings with concerned parties as they arise in an effort to avoid the necessity of
activating the Grievanee-Appeal Procedures. A conscientious effort will be made to redress
through this process and resolve difficulties at the lowest level possible.

Step 1: Formal Appeal to the Chair Supervisor: Should the grievarse-appeal not be settled
to the bargaining unit member’s satisfaction in their meeting with the supervisor, the bargaining
unit member may submit a written statement as a formal appeal to their supervisor within ten
(10) business days of the initial meeting. Units without chairs will skip this step and move to
Step 2.

The statement will include:

the name of the grievant-appellant;

the statement of facts giving rise to the grievanee-appeal;
the date of the initial submission of the grievanse-appeal;
the relief sought.

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made
without precedent or prejudice to existing rights and entitlements, regardless of the character or source of
same. Any tentative agreements reached between the parties on any proposals shall not become final until
(1) the parties have reached final agreement on a full collective bargaining agreement, and (2) the Union
membership has ratified the full collective bargaining agreement.
























Temporary Agreement
Timeline for Post-Tenure Review for Tenure-line faculty and Post-Promotion Review for
Unclassified Academic Staff

The timeline for post-tenure review for tenure line faculty is as follows:

e The first post tenure review for tenured Associate Professors and Librarians will occur
seven years after the award of tenure, unless the bargaining unit member is considered
for promotion in rank prior to or during that seventh year.

e If a bargaining unit member is considered for promotion or awarded a distinguished
professorship, the clock resets.

e After the initial seven-year period of review following the award of tenure, all post tenure
reviews will occur on a five-year cycle.

e If a bargaining unit member is hired at the rank of associate, their first post tenure review
will occur seven years after the award of tenure, unless considered for promotion prior to
or during the seventh year. If a bargaining unit member is hired at the rank of full, their
post tenure review will occur on a five-year cycle.

e Tenured faculty will complete their current post tenure review cycle and then will move to
a five-year post tenure review cycle.

The timeline for post-promotion review for Unclassified Academic Staff at the ranks of associate
and full/senior is once every seven years. If an Unclassified Academic Staff member is
considered for promotion, the clock resets. Unclassified Academic Staff who have an
appointment that is split between a tenure line role and unclassified academic staff role will have
post-tenure and post-promotion reviews scheduled in alignment with their tenure-line faculty
appointment.
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The University standard for promotion with tenure for tenure-line faculty is an overall
rating of “Meritorious” in the areas of research and teaching (or professional
performance) and a minimum rating of “Adequate” in service. The University standard
for promotion for unclassified academic staff is an overall rating of “Meritorious” in their
predominant area(s) of responsibility (teaching or research) and “Adequate” for other
areas of responsibility.

The University standard for promotion to the rank of full professor for tenured faculty is
an overall minimum rating of “Meritorious” in research and teaching (or professional
performance), but with at least one of the two having a rating of “Distinction”, and a
minimum rating of “Adequate” in service. The University standard for promotion for
unclassified academic staff is an overall rating of “Meritorious” in their predominant
area(s) of responsibility (teaching or research) and “Adequate” for other areas of
responsibility. For faculty members who have tenure review in conjunction with their
promotion to the rank of full professor, such as in the School of Law, the standard for
the promotion to the rank of full will apply for the tenure review as well.

Prior to the ratification of this contract, the university rating scale for promotion and tenure was:
Excellent, Very Good, Good, Marginal, and Poor. The university standard was that tenure-line
faculty and unclassified academic staff must receive ratings of “Good” or higher in all areas of
responsibility to be eligible for tenure and/or promotion. Bargaining unit members in their
probationary period at the time of contract ratification may choose to seek tenure or promotion
under the standards and criteria in place at the time of initial appointment, or under the new
standard and criteria. For the 8 year period after the ratification of this contract, bargaining unit
members who are at the associate rank and were promoted prior to the ratification of this
contract may choose to seek promotion to the rank of full under the standards and criteria in
place at the time of their appointment to their current rank, or under the new standard and
criteria. After the 8 year period, those bargaining unit members will be required to seek
promotion under the new standards and criteria.

Except where altered by this article, tenure-line faculty and unclassified academic staff attain
promotion and tenure in accordance with KBOR Policies, Faculty Senate Rules and Regulations
(FSRR) Article VI, and the promotion and tenure procedures adopted by their unit or department
and college/school as administered according to guidelines from the Provost as administered by
the Vice Provost of Faculty Affairs.

In their initial appointment letter, tenure-line bargaining unit members will be informed by the
Employer of the date of their mandatory review year, and unclassified academic staff will be
informed of the end of their probationary period.

In cases where a bargaining unit member holds a joint appointment, as defined by Article
(Appointments), a memorandum of agreement detailing the terms of joint appointment must
specify the promotion and tenure criteria for the bargaining unit member, which must align to the

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made
without precedent or prejudice to existing rights and entitlements, regardless of the character or source of
same. Any tentative agreements reached between the parties on any proposals shall not become final until
(1) the parties have reached final agreement on a full collective bargaining agreement, and (2) the Union
membership has ratified the full collective bargaining agreement.
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Teaching Professor, Associate and Professor of the Practice,

Teaching Professor,
Associate and Professor
of the Practice,

Associate Associate 9 61,200
Teaching Professor,
Associate and Professor

Teaching Professor, Associate and Professor of the Practice, of the Practice,

Associate Associate 12 74,800
Teaching Professor, Full
and Professor of the

Teaching Professor, Full and Professor of the Practice, Full Practice, Full 9 70,800
Teaching Professor, Full
and Professor of the

Teaching Professor. Full and Professor of the Practice, Full Practice, Full 12 86,533
Visiting Professor,

Visiting Professor, Assistant Assistant 9 56,000
Visiting Professor,

Visiting Professor. Associate Associate 9 61,200

Visiting Professor, Full Visiting Professor, Full 9 70,800
Clinical Professor,
Assistant, Research

Clinical Professor, Assistant, Research Professor, Assistant, Professor, Assistant,

Curator, Assistant, Scientist*, Assistant Curator, Assistant 9 57,273
Clinical Professor,
Assistant, Research

Clinical Professor, Assistant, Research Professor, Assistant, Professor, Assistant,

Curator, Assistant, Scientist*, Assistant Curator, Assistant 12 70,000
Clinical Professor,
Associate, Research

Clinical Professor, Associate, Research Professor, Associate, Professor, Associate,

Curator, Associate, Scientist*, Associate Curator, Associate 9 63,773
Clinical Professor,
Associate, Research

Clinical Professor, Associate, Research Professor, Associate, Professor, Associate,

Curator, Associate, Scientist*, Associate Curator, Associate 12 77.945

Tt




o Clinical Professor, Full,
Clinical Professor, Full, Research Professor, Full, Curator, Full, | Research Professor, Full,
Scientist*, Full/Senior Curator, Full 9 75,773
: Clinical Professor, Full,
Clinical Professor, Full, Research Professor, Full, Curator, Full, | Research Professor, Full,
Scientist*, Full/Senior Curator, Full 12 92,611
Librarian, Assistant Librarian, Assistant 12 70,000
Librarian. Associate Librarian, Associate 12 76,500
Librarian, Full Librarian, Full 12 88,500
Distinguished Librarian, Librarian, Distinguished 12 103,500
Specialist, Assistant * N/A 9 56,000
Specialist. Assistant * N/A 12 68,444
Specialist, Associate* N/A 9 62,500
Specialist. Associate* N/A 12 76,389
Specialist, Full * N/A 9 74,500
Specialist. Full * N/A 12 91.056

*These minima are for bargaining unit members currently
in these titles. However, these titles will not be assigned for
new positions as stated in Article: Appointments.

Note: For Instructor minima, the minimum pay is $1500 per

credit hour except for courses with enrollment of 5 or less
which has a minimum of $1000 per credit hour.
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University Compensation Counterproposal- February 5, 2026

Table 2
Minimum salary increases by promotion type for promotions effective on or after January 1, 2026. Increase applied will be either the minimum or % allocated,
which ever is greater.

Percent
Promotion raise Minimum raise (US dollars)
Tenure track, Assistant to Associate 9 6,500
Tenure track/Tenured, Associate to Full 12 12,000
Tenured, Full to Distinguished 12 15,000
Lecturer, Multiterm Lecturer, Online Lecturer to Senior Lecturer 9 4,875
Teaching Professor or Professor of the Practice, Assistant to Associate 9 5,200
Teaching Professor or Professor of the Practice, Associate to Full 12 9,600
Clinical Professor, Curator, Research Professor, Scientist, Specialist, Assistant to Associate 9 6,500
Clinical Professor, Curator, Research Professor, Scientist, Specialist, Associate to Full 12 12,000
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Bargaining unit members may agree to waive this review conference. Any such waiver must be
in writing and the bargaining unit member shall copy the union on this notice.

The employer’s action following a review conference may not include discipline more severe

than that described in the written notice of intent; however, the employer may reduce or decline
such discipline from that described in the original notice of intent.

No later than seven (7) working days from the date of the review conference, the bargaining unit
member will be given written notice of any disciplinary actions to be imposed, the effective date
of any such discipline, and any other terms or conditions associated with the discipline, with a

simultaneous copy provided to the union.
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https://policy.ku.edu/lOA/disability-ADA-issues
https://policy.ku.edu/civil-rights/title-ix-resolution-process
https://policy.ku.edu/civil-rights/sexual-harassment
https://policy.ku.edu/civil-rights/racial-ethnic-harassment-policy
https://policy.ku.edu/civil-rights/mandatory-reporting
https://policy.ku.edu/civil-rights/hearing-procedures-complaints-sexual-harassment
https://policy.ku.edu/lOA/discrimination-complaint-resolution
http://policy.ku.edu/ioa/nondiscrimination
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continuing updates until the situation is resolved. UAKU may offer recommendations to the
University about its response. and the Unlverslty wlll respond to those recommendatlom wﬂﬁln ten

parties recognlze that the Universlty’s response may nocoasltata that the pamea meet ana confg;
to the extent that such response may necessitate an alteration of the parties’ respective rights
within this Agreement or conditions of employment.
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